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Tujuan dari penelitian ini adalah untuk mengetahui dan menganalisis 
pengaruh kepemimpinan sekolah, budaya sekolah dan kinerja guru terhadap 
efektivitas sekolah di semua SMA Muhammadiyah Kabupaten Karanganyar baik 
secara langsung maupun tidak langsung. Obyek penelitian ini adalah para guru 
SMA Muhammadiyah se-kabupaten Karanganyar yang terdiri dari 4 sekolah, 
yakni SMA Muhammadiyah 1 Karanganyar, SMA Muhammadiyah 3 
Karanganyar, SMA Muhammadiyah 5 Karanganyar, dan SMA Muhammadiyah 
Darul Arqam Karanganyar. Populasi sebanyak 127 orang guru dan sampel 
sebanyak 96 guru SMA Muhammadiyah se-kabupaten Karanganyar. Metode 
pengumpulan data menggunakan kuesioner. Teknik analisis data menggunakan 
regresi, analisis jalur, uji t, uji F, dan uji PROCESS 
Penelitian ini adalah penelitian deskriptif kuantitatif. Data dikumpulkan 
dengan kuesioner. Analisis data dilakukan dengan analisis jalur dan pengujian 
hipotesis. Hasil penelitian ini menunjukkan bahwa kepemimpinan sekolah secara 
langsung serta dimediasi oleh kinerja guru secara signifikan mempengaruhi 
efektivitas sekolah (ditunjukkan oleh nilai probabilitas 0,000 <0,05) yang berarti 
bahwa jika kepala sekolah melaksanakan peran dan fungsinya dengan cara yang 
baik efektivitas sekolah akan meningkat. Budaya sekolah secara langsung maupun 
dimediasi oleh kinerja guru secara signifikan mempengaruhi makna efektivitas 
sekolah (ditunjukkan oleh nilai probabilitas 0,000 <0,05) bahwa jika budaya 
sekolah berkembang dengan baik dan kondusif, efektivitas sekolah juga akan 
meningkat. Kinerja guru secara langsung mempengaruhi efektivitas sekolah yang 
berarti bahwa jika kinerja guru dilakukan secara profesional, efektivitas sekolah 
juga akan meningkat. Bersama-sama, kepemimpinan sekolah, budaya sekolah dan 
kinerja guru secara signifikan mempengaruhi efektivitas sekolah (ditunjukkan 
oleh nilai probabilitas 0,000 <0,05). Ini berarti bahwa jika kepemimpinan sekolah 
sesuai, iklim sekolah berkembang dengan baik dan kinerja guru dilakukan secara 
profesional, efektivitas sekolah juga akan meningkat. 








The purpose of this study is to determine and analyze the effect of school 
leadership, school culture and teacher performance to the school effectiveness in 
all Muhammadiyah senior high school of Karanganyar regency either directly or 
indirectly. The object of this research is teachers of Muhammadiyah High Schools 
in Karanganyar Regency which consists of 4 schools, namely Muhammadiyah 1 
Karanganyar Senior High Schools, Muhammadiyah 3 Karanganyar Senior High 
Schools, Muhammadiyah 5 Karanganyar Senior High Schools, and Darul Arqam 
Muhammadiyah Senior High School. The population is 127 teachers and the 
sample is 96 Muhammadiyah high school teachers in Karanganyar districts. The 
data collection method uses a questionnaire. Data analysis techniques used 
regression, path analysis, t test, F test, and PROCESS test. 
This study was a quantitative descriptive research. Data was collected by 
questionnaire. Analysis of data was by path analysis and hypothesis testing. The 
results of this study indicated that school leadership directly as well as mediated 
by teacher performance significantly affected the school effectiveness (indicated 
by probability value of 0.000 < 0.05) meaning that if the school leader carried out 
his roles and functions in a good way the school effectiveness would increase. 
School culture directly as well as mediated by teacher performance significantly 
affected the school effectiveness meaning (indicated by probability value of 0.000 
< 0.05) that if the school culture was well developed and conducive the school 
effectiveness would also increase. Teacher performance directly affected the 
school effectiveness meaning that if the performance of teachers was carried out 
professionally the school effectiveness would also increase. Together, school 
leadership, school culture and teacher performance significantly influenced the 
effectiveness of school (indicated by probability value of 0.000 < 0.05). This 
means that if the school leadership was appropriate, school climate was well 
developed and the performance of teachers was carried out professionally the 
school effectiveness would also increase. 
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